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  PPrreessiiddeennttss’’  MMeessssaaggee   from Penny   

I would like to welcome you to the 55
th
 year of the Coastal-Georgetown Branch of AAUW. Summer is fading, most family 

and friends are leaving, school is starting, and the traffic is beginning to thin out. Take a deep breath, and let’s all think 

about what the C-G Branch of AAUW can do to promote equity for women and girls through advocacy, education, 

philanthropy and research. 

Although C-G did not meet during the summer there was activity in some of the committees. One of the goals of this work 

was to clarify the parameters of projects so they could be shared with members and to enlist your help in meeting these 

mission-related goals.  I would like to know where your passion lies so we can focus our collective energy and skills on 

what we are interested in and what we do well. 

I am excited about the prospect of being the president of C-G AAUW for the next two years.  I do vacillate between being 

thrilled and overwhelmed. Then I remember all of you and what we can accomplish together and I decide to just get to 

work.  I look forward to seeing all of you in September.  As I reflect on our June meeting I am again struck by the collective 

wisdom we have and the barriers we have broken through.  We made it and now can share some of this knowledge with 

others.  The world is different than when we started college and careers but many of the barriers remain the same.  This is 

the Equal Pay Act’s 50
th
 anniversary. The Paycheck Fairness Act was introduced twice and twice rejected by the U.S. 

Congress.  There is still work to be done and we can help. 

AAUW Conference 
Going to the National Conference energized me and gave me a far broader perspective about AAUW and the many pies it 
has its fingers in. I was interested in learning about the focus of the various AAUW funds The AAUW web site has many 
resources I was unaware of.  Some of the things I learned about: 

College and University Partnerships: AAUW is encouraging the development of more College and University 

Partnerships. They especially would like to ensure that community colleges are included. Currently the University 

of Delaware and Delaware State University are partners. Membership rates are typically based on the institution’s 

total full-time undergraduate student enrollment and range from $125 to $350 but they have a special now that is 

about $130 for all institutions.  Students can become e-student members for free and get a free years membership 

after they graduate. See AAUW Program in a box.  They are encouraging partnerships by offering Start Smart 

and Elect Her a leadership program that supports women seeking elected leadership positions. 

Start Smart: Start Smart is an interactive workshop designed to give college women the confidence and skills 

they need to earn fair compensation. One of the big discrepancies is in starting salaries.  Men negotiate, women 

agree.  AAUW has partnered with the WAGE Project (Women Are Getting Even) to develop Start Smart, a 

program that teaches college women (and men) how to benchmark their starting salary and to negotiate what they 

earn based on what they deserve.  “Over the course of her working life, a woman will earn roughly $1 million less 

than a man – simply because she is a woman. There are no Smart Start programs or facilitators in Delaware. I 

became a Smart Start Facilitator at the conference.  

September Meeting: Our Vision, Our Mission 
Our vision is simple: We bring people together for the common goal of breaking through educational and economic 
barriers for women and girls. Our mission is the advance equity for women and girls through advocacy, education, 
philanthropy, and research. We are shaping the future. 
 
The September meeting is on Thursday, September 19

th
, at Sedona’s in Bethany Beach.  This meeting is designed to help 

members and prospective members learn more about AAUW, to focus on what the different C-G committees will be doing 

in 2013/2014, how the committees relate to national AAUW, the specific AAUW Funds, and to learn more about each other 

and the strength we bring to our branch.  

If you have any prospective members this would be a great meeting to invite them to. If they join at the meeting they are 

eligible for a 50% discount on national membership. The Shape the Future membership campaign is a recruitment tool for 

current members to offer a discounted rate to prospective members. With this campaign, new members and students can 

take 50 percent off the national dues rate when they join on the spot during an AAUW public event. Branches also earn 
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one free national membership to give away for every two newly recruited members, with a maximum of five free 

memberships annually. 

October Meeting: Focus on Leadership 
Joan Deaver, Sussex County councilwoman, will speak at our October 17th meeting at the Buttery in Lewes.  She will talk 
about current issues of concern for Sussex County, and also talk about herself and how she came to the decision to run 
for public office.  
 
This is particularly important because women hold only a small fraction of elected offices in the United States. Getting 

women engaged in politics and elected to office earlier in life is the key to strengthening and increasing women’s 

representation in government. An important part of encouraging young women to step up and lead starts with participation 

in student government. With an earlier start in politics, women climb higher on the leadership ladder, opening the way for 

more women to share the decision-making power of this country.  Go to the AAUW web site http://www.aauw.org/what-we-

do/campus-programs/elect-her-campus-women-win/and learn about Elect Her. You might also want to read the summary 

of Change it up! What girls say about Redefining Leadership. This research was done by the Girl Scout Research 

Institute. 

http://www.girlscouts.org/research/pdf/change_it_up_what_girls_say.pdf 

My Goals for 2013-2014 

Each president comes into office with goals she thinks she wants accomplished.  Then, as time progresses, new goals 

come to the front.  At a personal level, before agreeing to become president I asked Betsy and Sherri what the president 

does and Sherri gave me a thumb drive with their newsletters, calendars, and much more.  I felt how lucky I was to have 

this support system.  Then I began to think about others in new positions and wondered if they had been as lucky as I was.  

The bylaws give us the policy or what committees and positions are responsible for but they do not give procedures or 

how this work is carried out. I think of this as “institutional memory.” Although these can and will be changed and rewritten 

it helps us know what has happened in the past and can be used by others filling positions. I see this as a dynamic 

document that changes and grows as we do. This experience gave birth to my first goal. 

1. To develop procedures for all committee chairs and elected positions for the Coastal-Georgetown Branch 
of the American Association of University Women. 
 
The goal is to develop an “AAUW Institutional Memory” and develop a method of passing it on to new officers and 
Committee chairs. Susan Chin had volunteered to coordinate this effort. The definition of what constitutes an 
institutional memory is the procedures committees actually follow to carry out their work.  For example, who does 
the scholarship committee contact in the high schools or post high school institutions about potential scholarships, 
how do they get and review applications, and so on. 
 
We are aiming to get this information together for the September meeting, which would complement the meeting's 

agenda.  Having thought about the procedures I came back to the policies or by-laws. (Having read them very 

seriously for the first time.)  

2. To update branch aspects of the by-laws to streamline them and ensure they reflect the working policies 
of the branch. 
 
The by-laws had a major revision in May 2012 with a great deal of work by Sheri Borrin and Julie Davis to ensure 

that we were in compliance with National AAUW, which had made major changes in their by-laws in 2011.  We are 

in compliance with National.  However, at a branch level, the by-laws don’t reflect how we really operate and some 

positions are not in the by-laws (president-elect).  In other situations it seemed wise to consider combining 

separate committees (Publicity, Newsletter, Directory), into one committee (Communications Committee) so this is 

actually a committee as opposed to individuals.  Likewise, to consider combining the Legal Advocacy Fund and 

the Education Fund, both of which are funds from National AAUW and one person has been the chair of both. 

I am in the process of forming an ad hoc committee to look at the by-laws.  Two members, Linda Fischer and Lana 

Cobb, with a long history with the C-G branch of AAUW have volunteered to be part of the committee. I will be on it 

and I am looking for more volunteers, especially newer members.  
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3. To partner with other organizations with similar with values. 
 

With the support of the Coastal-Georgetown Board of Directors the C-G Branch of AAUW is co-sponsoring an 

Education Forum about Common Core Standards with the League of Women Voters. The focus will be on the 

development of the common core, oppositions and challenges to the common core and how to carry the common 

core into reality. It will take place on February 11, 2014 at 1 PM at the Beebe Conference Medical Center on Route 

24, Rehoboth. The next organizational meeting is at Esther Shelton’s (an AAUW member) home on September 20, 

from 10 to 12.  I am looking for another AAUW member who is willing to be a liaison and find out what we can do 

to help this endeavor.  If you want more background on the common core go to http://www.corestandards.org/ or 

just Google common core state standards and a variety of things will come up. 

We also co-sponsored with the League of Women Voters the showing of the critically acclaimed movie, Iron 

Jawed Angels, which stars Hilary Swank, Angelica Huston, Julia Ormond, and Patrick Dempsey. It was shown on 

Aug. 25, 2013, Women’s Equality Day: This is a day proclaimed every year by the President of the U.S. in 

commemoration of the certification of the passing of the 19
th
 Amendment granting the vote to women on Aug. 26, 

1920.   (It was a day early because The South Coastal Library was not available on Aug. 26.)  

4. To learn more about National AAUW and to create more branch programming and activities that support 
that mission. 
 
Although I had read the mission of AAUW I don’t think it became meaningful to me at a personal level until I went 
to the National Conference in June 2013.  

 

 

In conclusion I know I have shared a good amount of information with you today but hope that at least one aspect of it will 

make an impact on you. 

I have become intrigued with the Eleanor Roosevelt Research Fund and have learned more about her as a woman and a 

leader. She also has some marvelous sayings. 

A woman is like a tea bag - you can't tell how strong she is until you put her in hot water. Eleanor Roosevelt 

I strongly encourage everyone to get involved and let’s see what we can accomplish together this coming year as the 

women of the Coastal Georgetown Branch of AAUW.  

http://www.corestandards.org/
http://www.brainyquote.com/quotes/quotes/e/eleanorroo127143.html
http://www.brainyquote.com/quotes/quotes/e/eleanorroo127143.html
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C-G AAUW Branch Officers and Committee Chairmen 

   

 

AAUW Public Policy 

 Since the founding of AAUW, public policy has been a key component of the organization’s mission and over the years 

AAUW has worked hard to assure that the public and our Congressional leaders are informed of and support legislation 

affecting women and girls. Recent legislation has included the Family and Medical Leave Act and the Lilly Ledbetter Fair 

Pay Act.  At the state level, Delaware AAUW also has an active lobby corps working with state legislators on issues 

relating to women and children. 

A brief synopsis of AAUW’s action priorities are: 

1. Supporting a strong system of public education that promotes gender fairness, equity and diversity including 
enforcement of Title IX and laws against sexual harassment. 

2. Achieving economic self-sufficiency for all women. 
3. Guaranteeing equality, individual rights, and social justice for a diverse society. 

Subsequent newsletters will include details about each of these priorities. 

As branch Public Policy Chair, I will occasionally e-mail you to alert you to important national and state policy issues that 

require immediate action.  However, I encourage all members to learn about upcoming policy issues by subscribing to 

Action Network on the AAUW web site (www.aauw.org  click on ACT).  You will receive urgent e-mail notices asking you 

to contact your members of Congress about important legislation under consideration.  

President Penny Deiner

President Elect VACANT

VP Program Sandy Dodson, Barbara Stephanic

VP Membership Brenda Synder

Treasurer Betsy Baumeister

Secretary VACANT (Rotating)

Public Policy/Issue Actions Marty Johnson

LAF Sheri Borrin

Education Sheri Borrin

Publicity Mary Lou Urquhart

Newsletter Susan Chin

Bylaws Julie Davis

Scholarship JoAnn Vega

Diversity Rose Mary Hendrix

Daisy Girl Award Pat Carlton

Directory Linda Fischer

Nominating Betsy Baumeister, Sheri Borrin, Marty Johnson

Sunshine Betsy Baumeister

Historian Mary Dickson

Diversity Book Club Rose Mary Hendrix

Notable Book Discussions Laurel Capodanno, Ada May Shipley

Great Decisions Study Group Susan Morrison

Activities(fund raising) VACANT

Meeting Coordination Harriet Batis, Fran Wimbush, Susan Chin

Publications Linda Fischer

Lobby Corp VACANT (Lana Cobb)

STEM Kathleen Thompson

College/University Partnership VACANT

Board of Directors

Special/ Ad Hoc Committees

(as in By-Laws)

Other Committees

(not in ByLaws)

Executive Committee

http://www.aauw.org/
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AAUW provides a simple and straightforward way to let your voices be heard through the Two Minute Activist where you 

can read a brief summary of a current issue and then click to send a letter to your representatives.  It literally takes only a 

few minutes of your time and you can get started immediately by contacting your senators and representatives today 

about three education priorities that they must act on! 

First, Congress should update the outdated No Child Left Behind Act by reauthorizing the Elementary and 

Secondary Education Act (ESEA). 

Second, Congress should close the legal gap that allows bullying and harassment in schools.  Currently there is 

no comprehensive national law to address bullying and harassment.  AAUW is urging Congress to take action to 

assure schools are free from bullying and harassment. 

Third, Congress should pass the Real Education for Healthy Youth Act (S.372/H.R. 725) which would expand 

comprehensive sex education while ensuring that federal funds are spent on effective, age-appropriate, medically 

accurate programs. 

Marty Johnson 

STEM  

 
The members of the STEM Special Interest Group met in June to review the activities of the 2012-2013 school year and to 
consider alternatives for the future. While the support given to the Girl Scout after school programs in the Indian River 
School District was considered successful, for the coming year the members proposed the creation of a one day event that 
would feature skills and knowledge young women of high school age in Sussex County need in order to experience 
success as they pursue a college education and/or enter the workplace. The workshop could be duplicated in Sussex 
County schools that are interested in the presentation and would be available over a period of several years. Ultimately, 
the Board approved the development of the workshop as a replacement for the yearly community Forum. After exploring 
several partners for the project, the group will work in coordination with the Career Counselor at Cape Henlopen High 
School to determine the exact content of the workshop and the optimum means for presentation. Members of the branch 
will be invited to participate according to their areas of interest and expertise. A survey to determine those areas will be 
distributed after the initial meetings with Cape Henlopen staff.  
 
Members of STEM also developed a statement of purpose for the Special Interest Group:  
 
“To facilitate the engagement and participation of branch members in assisting young women of Sussex County to develop 
critical life skills and explore potential STEM education and careers through the development and execution of activities 
that will support that endeavor.” 
 
To this end, members of STEM will continue to support the Sussex County Science Fair as well as the state wide Science 
and Math Luncheon that will be coordinated in 2014 by staff at the University of Delaware. They will also engage in other 
projects and opportunities as they arise.  
 
Kathleen Thompson 
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AAUW Funds 

A large part of the AAUW mission is carried out through AAUW Funds. The flow chart, “How to Support AAUW Programs,” 

is a concise overview of how the funds promote equity for women and girls. This will be discussed at the September 

meeting, so please bring the flow chart and explanations along with you! 

Sheri Borrin 
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MEMBERSHIP 

  
  WWee  ccuurrrreennttllyy  hhaavvee  9900  mmeemmbbeerrss..  WWee  hhaadd  33  nneeww  mmeemmbbeerrss  jjooiinn..  PPlleeaassee  bbrriinngg  aa  ffrriieenndd  ttoo  aa  mmeeeettiinngg!!  
 

************************************************************************************************************** 

 WWeellccoommee  NNeeww  MMeemmbbeerrss  
************************************************************************************************************** 
Marjorie Kobrin         
Marjorie was born in Brooklyn NY and received her BA from Boston University and MAT from Manhattanville College. She 
retired as Director of Early Childhood Services at the Rosenthal JCC of Northern Westchester NY after 35 years. Marjorie 
is married, has three daughters and three grandchildren living close (PA) and far (WY and CA) and now has the time to 
travel unrestrained by time limits. She continues to be involved with children and education serving as the Youth Education 
Chair at Seaside Jewish Community. Pursuing gardening, exercise and reading to a greater extent is this year's goal.  
 
************************************************************************************************************** 

Dawn Lekites   
Dawn was raised in Roanoke Rapids, North Carolina. She received a B.S. degree in English from East Carolina University 
in 1964 and taught English/Language Arts for 17 1/2 years in former Selbyville School. She earned enough credits from 
various area colleges to receive "Master's Equivalency and Certification" in Library Science and worked as a librarian for 
Selbyville Middle School for 17 years retired in 2001. 
She has three children Brian, Karen, and Eric. Her interests include traveling, reading, volunteering and playing golf. She 
currently serves as a member of the Selbyville Public Library Board of Commissioners and is a member of the Salem 
Methodist Church of Selbyville. 
 
************************************************************************************************************************************* 

LLaauurreell  TTrrooxxeellll        
Dr. Laura Troxell is a retired educator who worked as a middle school teacher for 18 years and as a middle school 

administrator for 12 years in the state of Delaware.  Laura has her doctorate degree from the University of Delaware. She 

has a married daughter and two grandchildren. Laura and her husband recently moved to Lewes from Newark, Delaware. 

She volunteers at the Lewes Historical Society and the Lewes Public Library. 

************************************************************************************************************************************* 

 
2013/14 DIRECTORY 

 
Our Branch Directory will be distributed at the September 19 Branch meeting. 

Did your email change this summer?  Only using your cell phone? 
Please phone or email Linda Fischer ASAP for changes to the Directory. 

Last call for printing September 15.  Taking to printer Monday 9/16. 
 

Linda Fischer 302-645-1731 
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MONTHLY MEETINGS 
September 19  11am -2pm 

Sedona’s 26 Pennsylvania Ave. Bethany Beach. AAUW Committees will present overviews of what they do and how you 

can get involved.                  

October 17 11am- 2pm 

The Buttery Lewes Joan Deaver Sussex County Councilwoman will talk about current issues of concern for Sussex 

County. She will also talk about her experience and how she came to the decision to run for public office.  

 

MONTHLY DISCUSSION GROUPS 
AMERICAN LIBRARY ASSOCIATION NOTABLE BOOK DISCUSSIONS 

  
September 
September 5 
“Canada” by Richard Ford     Lewes Library        10am-12Noon   
September 10 
 “Canada” by Richard Ford    Selbyville Library  1pm - 3pm  
 

October  
October 3  

“Quiet: The Power of Introverts in a World That Can’t Stop Talking”   by Susan Cain  

Lewes Library  10am - 12Noon  

October 8 

 “Behind the Beautiful Flowers: Life, Death, and Hope in a Mumbai Undercity” by Katherine Boo 

Selbyville Library 1-3pm 

For more information call: Laurel Capodanno 226- 3773 or Ada May 436-2981. All are welcome! 
 
 

 
 

The Diversity Book Club 

Join the Diversity Book Group to read and discuss books dealing with diverse ideas and people.  Our first meeting will be 

on September 10, 2013 when we will discuss “Rapture of Canaan”, by Sheri Reynolds at the home of Barbara Sears.  

On October 15, 2013, we will discuss “Oddly Normal”, by John Schwartz at the home of Rose Mary Hendrix. 

Join us and add to the discussion. 

To be placed on the email list to be notified of place and leader for each month, contact Rose Mary Hendrix at 302-537-

9417 or rm.hendrix@mchsi.com. You can join us as time or interest in a particular book allows.  Hope to see many of you 

at the Diversity Book Club meetings. The time is always 10:00AM. 

mailto:rm.hendrix@mchsi.com
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Beebe Nursing Scholarship Award 

A $1,500.00 scholarship was awarded to Shauntey Nicole Singletary, a second year nursing student at Beebe. A press 
release was sent. Penny presented the scholarship to Ms. Singletary at an award ceremony. We received a personalized 
thank you from Shauntey that said, “Thank you so much for your generosity towards my education. It is really appreciated 
and I am forever grateful. Thank you for believing in my goals and supporting my future.” 
  
The scholarship committee will meet early fall to gear up for the upcoming year. 

 

The Kaplan SAT Practice Test Returns! 

 

This fall, C-G AAUW will partner with Kaplan again to provide the SAT practice test to the students of Cape Henlopen High 

School.  We are in the process of selecting a date.  A few volunteers will be needed to help with the proctoring during the 

practice test.  The students have always been fabulous, even at 8 am on a morning when they could have slept.  This is a 

fund-raiser for our Branch charging $10 for each student.   Kaplan lets us keep all of that, and we made close to $500 for 

our local scholarship fund by sponsoring the SAT practice test twice during the year. 

 


