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  Mission Statement  

AAUW advances equity for women and girls through   
advocacy, education,  philanthropy, and research.  

             

                        

    “Ah … the good life in Aida’s pond!” 

  President’s Message - Ka!leen "ompson

“Each of us is more than the worst thing we’ve ever done.” 
       Just Mercy by Bryan Stevenson 

Greetings! Spring is not far away but, before we leave winter, I’d like to reflect on our most recent 
monthly meeting. For the past few years, our February meeting programming reflected the designation 
of February as “Diversity Month.  Especially for those of you unable to attend, two books read and dis-
cussed by the Diversity Book Group inspired the theme for the program: The New Jim Crow, Mass Incar-
ceration in the Age of Colorblindness by Michelle Alexander and Just Mercy by Bryan Stevenson. Both 
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of these books focus on racial justice and the criminal justice system at work in the United States to-
day.  Presenting such sensitive material creates a great challenge and we were fortunate to have Sandy 
Spence, one of our members and also a member of the Southern Delaware Alliance for Racial Justice 
share information about the Alliance, its goals and activities. In addition Sandy also reviewed legisla-
tive efforts in Delaware regarding topics such as the death penalty, modernizing the bail provisions in 
the Delaware Constitution, and limiting the use of shackles and other physical restraints on children in 
juvenile delinquency proceedings. 

To stimulate conversation during lunch, Lisa Graff called attention to quotes from the two books that 
were on the tables and encouraged our members, about 30% of whom were present, to discuss the 
quotes during lunch. Following lunch, Lisa facilitated a conversation in which members shared the dis-
cussions at their tables as well as their experiences related to the topic. Once again, the discussion and 
opinions shared illustrated that, despite the differences of opinion that exist regarding the premise of 
the books, our members always welcome opportunities to learn more, offer constructive points of view, 
and discover the thoughts and feelings of others. The discussion at the Diversity Book Group along with 
the information learned at the meeting, created an extraordinary experience for me and I thank every-
one who contributed to the meeting. In addition to Sandy and Lisa, both of whom stepped in at the last 
minute when our scheduled speaker was unable to attend, appreciation is extended to Marty Johnson, 
who introduced the program and is a member of the planning group for the meeting as well as our chair 
of Public Policy, and JoAnn Paulson and Rose Mary Hendrix whose dedication to social and racial justice 
causes was the inspiration for the program.  

What next? Perhaps we may pursue  collaboration with other women’s groups in the area that will fos-
ter a greater appreciation of what we can contribute to make our world a better place for all. We will 
keep you posted! 

Question: Should we have more occasional voluntary focused conversations during lunch at the meet-
ings? Let us know by responding to cg.aauw@gmail.com.  

In other news, we look forward to our collaboration with the Rehoboth Beach Film Society and their 
Women in Film Series that will take place on Thursdays in March with the exception of the 17th.  For 
more details of time and place, see the March calendar. And, do plan to be there on March 24 when 
Coastal Georgetown member Cristi Gillean leads the discussion for The Brave Heart, the Lizzie Ve-
lasques Story.  

The Find Your Future - Make It Happen team has revised and updated the three modules and they are 
ready for presentation. This is an opportunity to get involved with an important program for the young 
women in Sussex County. If you would like to know more, contact Sheri Borrin or Cristi Gillean.  

Looking for some cold weather activity?  Eat chili! Ceil Payne shared with us notice of a fund raiser for 
The People’s Place, the local organization that assists people with social and mental needs and that 
we supported at the holidays with donations of items such as diapers, shampoo, soap, and toothpaste. 
On March 19, Abbott’s in Milford will host a chili cooking class and chili tastings from 10:30 a.m.–2 p.m. 
to benefit The People’s Place. The cost is $25 per person for the class and tastings and $15 for the 
tastings alone.   

As April draws near, so does the AAUW Delaware State Convention. It will be held on April 9 in Dover at 
the Outlook at Duncan Center on Lockerman St. The speaker will be Mollie Lam, LAF Manager of AAUW 
and her topic will be Title IX. She will also share general information about AAUW so come with your 
questions. The cost, including lunch, is $35.00. Do try to join us. Penny Deiner, our past president and 
current AAUW Delaware president, is planning a great program! April is also the month to acknowledge 
Equal Pay Day on April 12. Look for more details about how you can participate in the April calendar.  

And, finally, a bylaws update! Your board is making progress on enacting the measures you voted on in 
October. The most prominent action so far has been the great work the nominating committee did in 
identifying candidates for the elected positions that we vote on in May. Our bylaws note that members 
can nominate a candidate “from the floor” and those nominations are due April 1. Once you have 
cleared the nomination with the candidate, forward her name to Susan Chin. The final slate will be 
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published early in April in preparation for the vote at the May meeting. We also continue to adjust and 
add to the Policies and Procedures. Perhaps the greatest change brought about by the new bylaws is in 
the organizational structure of the branch. We followed the advice of national and reduced the board 
to eleven members. As a result, we continue to evolve and thank everyone for your patience as we set 
a path for the future of Coastal Georgetown.  

As we look forward to spring and our geranium sale, we hope to see all of you at the many activities 
that will take place in March and April. And please let us know how Coastal Georgetown can enrich your 
life through our programs and activities.  

Regards, Kathleen 

 *****************************************************************************************

Public Policy  -  Ma#y Johnson
  “The Looniest Idea since Looney Tunes Came on the Screen” declared Clarence Pendleton, Chair, 
of the U.S. Commission on Civil Rights when talking about pay equity in 1984.  Yes, women have made 
progress since the 1935 National Recovery Act that required women who held jobs with the government 
to receive 25 percent less pay than men in the same jobs. But our efforts over the years have only nar-
rowed the gap, not closed it. Efforts such as the 1963 Equal Pay Act, the Civil Rights Act in 1964, and 
numerous Executive Orders were all aimed at eliminating wage discrepancies by gender.  Still the goal 
of reaching pay equity between men and women has not been realized.  Today, women only make 79 
cents to every $1.00 that men make and this gap is wider for women of color and working mothers.   

A relatively new idea on how to make headway in closing the gap has been suggested recently and it is 
an idea that President Obama has embraced in his most recent Executive Action. Last August, Joanne 

Lipman, a former Wall Street Journal editor suggested in a New York Times op-ed that it’s 
time to require companies to publish their gender pay gap.  By doing so, it will shine 
some light on the problem of differential pay by gender and create pressure to increase 
wages for women. Based on a recommendation from the White House’s Equal Pay Task 
Force, on January 29, 2016, President Obama asked the Equal Employment Opportunity 
Commission (EEOC) in partnership with the Department of Labor to annually collect pay 

data by gender, race and ethnicity from businesses with 100 or more employees.  These data will pro-
vide insight into pay practices across industries and occupations and help public enforcement of our 
equal pay laws.  AAUW has advocated for this kind of transparency believing that it is associated with a 
smaller gender pay gap. Implementation of this nationwide data collection is an important step in 
AAUW’s efforts to ensure fair pay for all.   

What We Can Do 

1.  Take action today and urge Secretary of Labor Thomas Perez to issue the final data collection rule 
as soon as possible to help make pay equity a reality! 
2.  Attend AAUW-DE Equal Pay Day on April 12 in Dover, Delaware and bring a friend or two.  Equal Pay 
Day is the date that symbolizes how far into the new year the average American woman would have to 
work to earn what the average American man did in the previous year. Come attend the press confer-
ence and the presentation of the Equal Pay Day resolutions in the Delaware legislature. (More informa-
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tion on this important date will be forthcoming at the March monthly meeting and on the Coastal 
Georgetown web site.) 
3.  Urge your representatives to support the Fair Pay Act. 
4.  Sign up to receive AAUW’s newest research report, Barriers and Bias: The Status of Women in Lead-
ership, This report explores the status of women in leadership roles It draws from scholarly research 
and pays special attention to stereotypes and bias. The report provides recommendations for individu-
als and those in the education, corporate, and political sectors to contribute to an environment in 
which gender is no longer a barrier to leadership.  It will be released in March 2016.  Look for it at 
http://www.aauw.org/research/barriers-and-bias/ 

It’s been 32 years since the ‘loony tunes’ comment – Isn’t it about time we made pay equity a reality 
for working women? 

Marty Johnson, Public Policy Chair 

******************************************************************************************* 

Find Your Future > Make it Happen -  She$ Bor$n

�
The Find Your Future team met with current and new members on February 23rd .  The three-part in-
teractive program, created by members of Coastal-Georgetown, was shown.  It is informative, exciting, 
and rewarding to present it to an audience of girls or women.  In April, we have been invited to present 
the Interviewing module to two after school programs of girls sponsored by the YWCA in Milford High 
School and Middle School and to a similar group at Woodbridge High School.  If you were unable to at-
tend on February 23rd, be sure to read the explanation of the program below.  The Find Your Future 
team of Cristi Gillean, Lynn Masiello, Cathy Sourk, Rebecca Moscoso, Kathleen Thompson, and Sheri 
Borrin, would always love to have new members.  Please contact Sheri so we can keep you updated on 
future happenings. -> Make It Happen 
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Find Your Future - Make it Happen  

 A Career/Workforce Educational Program  

Developed by the Coastal Georgetown (DE) AAUW  

Who We Are – members of the Coastal Georgetown Branch of the American A ssociation of 
University Women (AAUW), a nonpartisan, nonprofit organization that is the nation’s leading 
voice in promoting equity and education for women and girls. Our local branch supports the 
communities of Bethany, Lewes, Rehoboth and surrounding are as through advocacy and 
educational programs that break down stereotypes of gender and race.  

What We Offer – three interactive, e vidence -based one-hour workshops/modules designed 
to provide: 

• information, encouragement and professional skills that support college and career 
readiness  

• opportunities to discover personal leadership potential and plan strategies and next 
steps to enhance and utilize these abilities  

• current information and evaluation skills to optimize  finding a personal career path  

• opportunity to practice networking, interviewing, career eng agement, and leadership 
skills 

Who We Serve – girls and women, middle school age through adulthood, particularly those 
from traditionally underserved populations.  

About the Modules: Participants will…  

Interviewing Module 
• use a rubric to analyze videos showing poor to best interview behaviors  

• practice interviewing with a partner  

• reflect on personal strengths, skills, attributes, and experiences that can be 
incorporated into resume writing and interviews  

• Write a personal goals statement and identify ways to use available resources to 
achieve those goals 

Networking Module  
• Create a list of contacts for networking  

• Start to develop a personal brand  

• Develop an elevator speech (30 second summary of strengths and goals)  and present 
it to a partner  

• Learn best practices in face -to-face and technology strategies to market themselves  
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Jewelry & Scarf Sale - Penny Deiner
    MAY 19 MEETING 

             

     �             

We don’t want your diamonds and pearls; we want the necklace and scarf you bought to go with the 
dress you no longer have.  We want the bracelet you received as a gift and have never worn. We want 
the earrings (after you have washed the posts with a little peroxide) that no longer match anything. Did 
you use to collect fish jewelry and now you are into cats and dogs? We want the fish. Do you have 
scarves that you no longer wear? Do you have neighbors who you could ask to donate a few pieces of 
jewelry or a scarf or two to AAUW? Although this is not a costume party our focus is on costume jewel-
ry.  

After you have located the jewelry think about it carefully. This is not an auction; this is a sale. There 
will be three separate tables for  jewelry and scarves priced at  $3.00, $5.00, and $10.00.  Before you 
come, think about which table different items should go on.   When you buy an item you will take it 
with you. 

If you have jewelry or scarves that are worth more than $10.00 there will be an additional  table that 
will start at $15.00 and it will be like the auction where members can bid on items and the highest 
bidder wins the item. If you bring items for this table, please bring a short note to display with the 
item about what makes it special. 

As you gather jewelry and scarves put items that are of the same value together then tie a string or 
ribbon around them to keep them from tangling and put each group of items into a bag. Think again 
about which table you are going to put them on and label them.  If you put them on the $5.00 table 
each item will be sold for $5.00. If you can’t decide, there will be members who will help. 

If you have jewelry or scarves to donate please come between 10:15 and 10:30 so we can get set up. 
Although we will have change please bring small bills as well as large ones! 

We need your help to make this work. We would like to have two members at each table. We need one 
person to gather things and add them up (with a calculator) and one person to take money.  One person 
needs to monitor the auction table. And, at least one “floater.” If we have five tables we will need 12 
members to help.  Start thinking about this now. We will have a sign-up sheet at the March and April 
meetings. 
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Speakers -I$s Pra&r
The March meeting will host a panel of local women in the clergy. The Rev. Carlyle Gill, Priest Associate 
at St. Peter's Episcopal Church, Rabbi Beth Cohen of Seaside Jewish Community, and the Revs. Vicky 
Starnes, Senior Pastor and Dr. Pat Loughlin, Associate Pastor of Epworth United Methodist Church, will 
discuss their personal journeys to the pulpit.  

Judy Catterton, the speaker at the April 21st meeting, has broken many gender barriers in her career, 
starting in the tech world and continuing with various legal positions in her 30-year career.  She will 
read from her prize-winning essay, “The Feminist” that describes how she became a lawyer.   The title 
refers to her father whom Judy likes to say “was a feminist before being a feminist was cool.”  Ms. Cat-
terton will also discuss the challenges she faced in trying to find the right balance between family and 
career and how to cope with being a woman in a field that during most of those 30 years was dominat-
ed by men." 

.                                

                                              

Claire Snyder-Hall, program director of Common Cause Delaware, was the January meeting speaker  
and is seen here with Kathleen Thompson, president of CG-AAUW, and Marjorie Korbin.   

***************************************************************************** 

AAUW  Delaware: March Update - Penny Deiner 

We are co-sponsoring, with the League of Women Voters, League Day in Dover, on Wednesday, March 
23, 2016. This will be at The Outlook Restaurant in the Duncan Center, 5780 Dennys Road, Dover, Del-
aware 19904. Your check for $30.00 can be sent to LWVDE 2400 W. 17th Street, Clash Wing, Room I, 
Lower level, Wilmington, DE 19806-1311. This will cover lunch and refreshments. 

It is an exciting, timely program focused on legislative priorities we share with the League and 
other groups in supporting reform in the Justice System.  The program will focus on:  Bail Reform, Pre-
trial Detention, Minimum Mandatory Sentencing, and Solitary Confinement.   The  keynote speaker is 
The Honorable Chief Justice Leo Strine who initiated the Access Justice Commission to study these and 
related issues.   
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The morning program will feature four speakers who will address the four focus issues and recommen-
dation for change and action.  Each speaker will be followed by a Q & A session, then lunch with  legis-
lators as guests. 

A fact sheet on each priority will be provided.  In the afternoon attendees are encouraged to head over 
to Legislative Hall to meet with legislators and provide them with our fact sheets and to attend any 
committee hearings that might interest them. 

Tentative Schedule 

9:00 - 9:10    Welcome, Opening remarks and introduction of keynote speaker        
9:10 - 9.50     Keynote Speaker with, Q & A   
9:50 - 10:20   Bail Reform with Q & A  
10:20 - 11:50  Pretrial Detention with Q & A  
10:50 - 11:00  Break    
11:00 - 11:30  Minimum Mandatory Sentencing with Q & A  
11:30 - 12:00  Solitary Confinement  
12:15 - 1:15    Lunch 

Barriers and Bias: The Status of Women in Leadership 

AAUW is releasing its newest research report, Barriers and Bias: The Sta-
tus of Women in Leadership in March.  Although Women have been leaders throughout history, and to-
day the tradition of volunteer female leadership continues to flourish in terms of paid leadership, 
women’s elevation to top positions is relatively rare. The question is “Why do men still vastly outnum-
ber women in these positions?” 

This research report explores this issue, drawing from scholarly research and paying special attention 
to stereotypes and biases. The report provides recommendations for individuals and those in the edu-
cation, corporate, and political sectors to contribute to an environment in which gender is no longer a 
barrier to leadership.  

AAUW is encouraging us to host Barriers and Bias Watch Parties, Wednesday, March 30, 2016 from 

3:30 until 5:30.  This can be inviting AAUW members or potential members to watch a panel presenta-
tion on the issue and to enjoy the good company of family and friends with a great opportunity for a 
good discussion afterwards. The event is free but you need to register to get the materials. Go to the 
AAUW web site and put in Barriers and Bias Watch Parties and fill out the form.  It is free. Even if you 
do it alone it will be a thoughtful experience. 

Please read the draft state bylaws on state website. We will be voting on these at the convention. Go 
to AAUW Delaware, then press Documents, then bylaws. 

A heads-up for April: Mark your calendar The AAUW Delaware Convention is April 9. This is already 
too long so I will send more information later. If you think AAUW is busy in March wait until April! 

Penny 
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Geranium Sale – Only $6.00 for Fabulous Plants! 

                                                              She$Bor$n 

               
Just as the ground will unfreeze, AAUW will be ready for our annual spring geranium sale.  The pro- 
ceeds from the sale go directly to our local scholarship fund which now supports two high school schol-

arships for $2000 each and awards for the Sussex County Science Fair.    
So, we need to sell a ton of fabulous geraniums in 6” pots.  If all of our 
122 members bought at least 2 plants, we would make enough money 
to support our scholarships.  Last year we sold 1103 plants for a profit 
of $2411.00   Contact your neighbors, family, gym/exercise classes, 
church/synagogue groups, and anyone else to help support our scholar-
ships & awards.  We will be getting the plants from Jeff’s Greenhouse 
again since his geraniums have been gorgeous and healthy.   Orders can 
be placed at the March 17th & April 21st meetings with payment due at 
the time of ordering.  The available colors are red, white, lavender 
and pink.  The plant pick-up will be in the morning on Sat. May, 7th at 
Lana Cobb’s house, 34570 Michelle Dr., Rehoboth Beach and at Rebecca 
Moscoso and Maggie Kilroy’s house, 37140 Lord Baltimore Lane, Ocean 
View.  The final day for orders is April 21st.  The cost to AAUW has crept 

up over the past several years, so the price has been increased to $6/plant which is still a great price.  
The order forms are included as attachments to this newsletter and are available on the website.  
Thank you so much for your support for the geranium sale.   Any questions, please contact Sheri Borrin, 
226-2296 or 201-294-1555. 

******************************************************************************************* 

In The Spotlight - Mary Lu Pool           

Strong, articulate, well-informed, history buff, student of genealogy, political activist, supporter of 
women’s rights, and a true lifelong learner. This is what we all aspire to as members of AAUW and this 
is what exemplifies long-term member, Nadyne  Rosin .    
  
Born in Belgium, Nadyne emigrated to the United States when she          
was two years old, and grew up in the Patterson area of northern New 
Jersey. She completed her undergraduate work in history and political 
science at Douglas College in New Brunswick, N.J.  She later returned to 
school to study interior design, which led to her career as an interior 
designer. She married after college and she and her husband lived and 
raised their son in Falls Church, Virginia near D.C. where her husband 
worked for the Federal Government. They spent twenty-five years in the 
suburban D.C. area before moving to the Delaware Coast subsequent to 
her husband’s retirement eighteen years ago. Her son now works in the 
computer field and lives in the Wilmington area.  

Nadyne’s great passion is visiting museums, which she feels truly reflect 
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the history of a people. She and her husband have traveled extensively, domestically and abroad, visit-
ing the museums and architectural and historic sites. She especially enjoys visiting family members in 
Belgium and has stayed for extended periods of time in European cities; in her judgment, the best way 
to truly learn about the history and culture of a country. Reading and studying genealogy are also great 
passions. 

Always politically active, she has been very involved in The League of Women Voters and AAUW for well 
over 30 years. She feels both organizations, in addition to the Business Woman of America, have been 
critically important in educating women to vote, to pursue advanced degrees, and to promote and sup-
port one another in the business world. She served as president of the Falls Church branch of AAUW, 
co-president of the League of Women Voters of Delaware, and state president of AAUW Delaware. She 
held various additional leadership positions on the state and local levels of both organizations. 
  
Her concerns about the future focus on the role of women, how we define ourselves, what equality 
means, how we can promote global peace through leadership roles, how we deal with our current po-
larization and divisiveness through understanding of our social and historical past. Additional concerns 
include the importance of fostering the study of foreign languages and the arts. She is cautiously opti-
mistic about the future and pleased that we are beginning to address climate change and the inequities 
of our justice system.  

AAUW has had a strong impact on Nadyne, providing her a network of women to enjoy as friends and a 
source of information and growth. She has met and interacted with like-minded people who believe 
that the global impact of leadership of women is profound. 

Her advice to young women is to realize how important education is in the classroom and beyond, to 
never feel you can’t ask a question about anything, and to understand that there’s a time for every-
thing. 

Nadyne has many things left to do on her bucket list, which she will undoubtedly accomplish. Among 
other endeavors, she is anxious to study the ancient civilizations of the Americas, visit Japan, Mexico, 
Peru, and South Africa, and continue her exploration of the museums of the world. Currently she is 
looking forward to a move to Portland,Oregon, sometime in the not-too-distant future. 

                                                            
*******************************************************************************************              

Nominating Committee - Susan Chin
 

The nominating committee has been busy executing its responsibilities as defined in the new Coastal 
Georgetown bylaws and in the branch Policies and Procedures. These documents are both available to 
view on the branch website. 
  
The committee has secured all the necessary candidates for the upcoming branch May 2016 elections : 

VP Finance/Membership - Cristi Gillean 
Secretary - Lynn Masiello 
Education Director - Sheri Borrin 
Communications Director - Susan Chin

 

The committee has also approached several members to take over the important role of Meeting Pro-
gram Chairs. We have two members who have agreed to serve and are excited about having new ideas 
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for our monthly meetings. The new Meeting Program Chairs will be announced shortly and we thank Iris 
Prager and Marjorie Kobrin for the fantastic job they have done the last two years. 
  
Our next task will be to select a candidate for Member of the Year who will be approved by the Board 
of Directors. This is a task that we take very seriously as there are many members who contribute so 
much to the branch and its continued success. The Member of the Year will be announced at the June 
2016 meeting so plan to come and see who takes home the award! 

  

******************************************************************************************* 

   

NEW MEMBERS 

Gwyneth Aiken     Elsa Blum      Anne Chichester       Gloriann Johnstone       Bernadette McCormick   

         Joyce McCoy              Janie O’Connor              Agnes Reilly                Dorothy Woodbury 

Photo Credits 

Frog: G.F. 

Speaker & Rosin: Mary Lu Pool 

�12


