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Mission Statement: 

 
AAUW advances equity for women and girls through advocacy, education,  

philanthropy, and research. 
 

 
 ************************************************************************************************************* 

     
         PRESIDENT’S MESSAGE   
 

                    from Kathleen Thompson 

 
 

Oh, the places we’ve gone as we approach the end of another busy year for the Coastal Georgetown Branch 
of AAUW! I thank you all for your loyalty and enthusiasm, and responding to so many invitations to lead and 
participate in branch activities. They include: 

• Completed important projects – revising and ratifying the bylaws;  
• Examined our operations – budget preparation, policies and procedures; insurance needs 
• Administered and participated in ongoing programs – Scholarships (53 applications!), Science Fair, Find Your 

Future, Diversity Book Group, Notable Book Groups at Lewes and Selbyville libraries, Great Decisions, 
Economics Discussion Group; November Auction, and geranium sales; 

Aging is not ‘lost youth,’ but a new stage of opportunity and strength. — Betty Friedan 
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• Initiated new ideas and relationships – the Jewelry and Scarf Sale; YWGirls, Pathways to Success, Rehoboth 
Beach Film Society, Rehoboth Museum; articles about the branch in local newspapers; December donations to 
The People’s Place; 

• Experienced a series of well-attended monthly meetings that brought us inspiration, collegiality, and new 
members.  

 

Our members, now 128 strong, are the reason we exist. Let us acknowledge some of those members who 
make this branch strong and enduring.  

A very special event will take place on July 1. Pat Carlton will reach her 50th anniversary as an AAUW member! 
Wow!  Not many of us were wise enough, early enough, to support this great organization and recognize all 
that it accomplishes for women and girls. Congratulations to Pat and warm wishes for many more years of 
dedication!  

Rebecca Moscoso announced recently that she will retire from the board. Although most renowned for her 
mammoth work on the branch and state bylaws, Rebecca was part of the original Find Your Future team and 
will remain active with FYF.  Rebecca also served as Scholarship Committee chair and supports the geranium 
sale by organizing pick up in the Bethany/Ocean View area. The Diversity Book Group will also continue to see 
Rebecca at their gatherings.   

For several years, Rose Mary Hendrix has capably led the Diversity Book Group as the number of actively 
participating members has grown. The topics covered are far ranging from cultural discussions to political 
discussions to areas of racial justice and, recently, the preservation of the human race.  Rose Mary will step 
down from that position but will continue her efforts in the branch and in the community. 

Mary Dickson, a Coastal Georgetown member for over ten years, has decided to pass the Historian’s torch to a 
willing member. Mary has overseen our archives and kept records of activities and important hallmarks of the 
branch. Her successor will benefit from Mary’s absolute attention to detail and her willingness to collect and 
store the documents and information that will serve the branch in the future.  

Another member of many years, Pat Porta, will hand over fundraising efforts via the Cape Gazette Restaurant 
Cards to another volunteer. Through these sales, Pat has helped raise thousands of dollars for our 
Scholarships.  Last year she joined with members “south of the bridge” and our sales exceeded previous years 
by almost 50%.  

Although Susan Chin will remain in most of the positions she now holds, Susan will step aside as coordinator 
of the Science Fair. Spotlight on STEM will continue!  

And, of course, we have our outgoing officers and board members. Brenda Snyder served four years as Vice 
President Finance/Membership. This is a complex job and we depend on our VP/Membership to maintain 
accurate records and welcome new members to the branch. Iris Prager and Marjorie Kobrin have organized 
our speaker series for two years, providing a variety of outstanding speakers who gave us insight into our 
community, provided us with important information about Sussex County, and stimulated our thinking on topics 
such as Common Cause and women in the clergy. Harriet Batis served as a vigilant secretary, ensuring that 
our records were complete and correct so that members would know and understand the decisions made at 
both monthly meetings and board meetings. 

 

Thank you to all of the members who shared, and will continue to share, their talents and hearts with the 
women and girls of Sussex County. And now, here is a look at opportunities that are being considered for next 
year!. 
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Next year Coastal Georgetown will celebrate our 60th Anniversary! Our incoming Meeting Program Chairs. 
Charlotte Frye and Peggy Lewis, are planning The Year of Celebrating Our Members. Look for details of what 
is certain to be an interesting and fun year.  

Efforts to collaborate with the Rehoboth Beach Film Society will continue. Ginger Livingston and Cristi Gillean 
are exploring potential activities with the Society that will feature films about and by women. Contact Ginger or 
Cristi if you have an interest in attending or assisting with such programs.  

Find Your FutureàMake It Happen will collaborate with the YWGirls program, expanding our reach to even 
more young women in Sussex County.  

Finally, I thank all of you who support the efforts of national AAUW, AAUW Delaware, and Coastal 
Georgetown. It is a privilege and honor to serve as president thanks to the willingness of our members to 
engage in activities and recognize the value the branch brings to women and the community.  
 
May you all have a joyous summer shared with family and friends!  
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PUBLIC POLICY           Marty Johnson 

So Many Causes, So Little Time.  How do we divide our time between the countless 
worthwhile organizations that center on societal, environmental or economical issues 
that trouble us? While some issues may overlap among organizations, usually an 
organization has one overriding mission such as to increase renewable energy, 
reform the prison system, reduce homelessness, change the tax system, advance 
gender equity. To address the mission the organization most likely has a set of goals 
and a public policy platform that prioritizes the goals.  

In this context, we can ask: what is AAUW’s Public Policy Platform?  The answer lies in the consistency of 
AAUW’s mission that has been, since the founding of AAUW, to advance equity for women and girls through 
advocacy, education, philanthropy, and research and to speak to women’s needs, aspirations, and concerns 
across the life span.  AAUW’s Public Policy Program is adopted every two years through members voting on a 
list of priorities that impact women and girls. The results provide a basis for National AAUW’s Federal action 
plan that the states and branches can use to focus their advocacy efforts in a clear, unified voice.  

AAUW’s overriding priorities are: to support a strong system of public education that promotes gender 
fairness, equity, and diversity; to achieve economic self-sufficiency for all women; and to guarantee 
equality, individual rights, and social justice for a diverse society.  These are our branch action 
priorities set by National AAUW.   

UPDATE: Legislative Committee Meeting  on Wage Secrecy Bill HB 314:  Wednesday May 4 12:30.  Please 
contact Marty Johnson  at mjaauw@comcast.net or 302-226-5845 for details"  

BREAKING NEWS AT THE STATE LEVEL April/24:  I just received the following from Linda Barnett, our Public 
Policy Chair at Delaware AAUW about the introduction of a bill in the state legislature outlawing wage secrecy. 
This is great news.  Linda writes: 

“State AAUW had approached Representative Longhurst last Fall about such a proposal, and she agreed to 
work on it.  It is genuinely what our public policy thrust is about - and we need to do all we can to get it 
passed.  It's hard to imagine any other proposal so perfect as follow-up to Equal Pay Day.  The bill gives our 
legislators the opportunity to DO something to help reduce the gender wage gap.  If women don't know what 
their colleagues earn, they can't assess the fairness of their own salary.” 

What we can do now. Contact our individual legislators directly to ask for their support of HOUSE BILL NO. 
314:  AN ACT TO AMEND TITLE 19 OF THE DELAWARE CODE RELATING TO UNLAWFUL EMPLOYMENT 
PRACTICES. 
 
 SPONSOR: Rep. Keeley & Rep. Longhurst & Sen. Henry, Reps. Baumbach, Bennett, Bolden, Heffernan, 
 Kowalko, Lynn, Mulrooney, Paradee, K. Williams;Sens. Blevins, Peterson, Townsend 
 
 HOUSE OF REPRESENTATIVES 148th GENERAL ASSEMBLY 
 
 HOUSE BILL NO. 314:  AN ACT TO AMEND TITLE 19 OF THE DELAWARE CODE RELATING TO 
 UNLAWFUL EMPLOYMENT PRACTICES. 
 
 BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF DELAWARE: 
 Section 1. Amend § 711, Title 19 of the Delaware Code by making deletions as shown by strike through and 
 insertions as shown by underline as follows and by redesignating accordingly: 
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§ 711 Unlawful employment practices; employer practices. 

 (i) It shall be an unlawful employment practice for an employer to: 
 (1) Require as a condition of employment nondisclosure by an employee of his or her wages. 
 (2) Require an employee to sign a waiver or other document which purports to deny an employee the right to 
 disclose his or her wages. 
 (3) Discharge, formally discipline, or otherwise discriminate against for job advancement an employee who 
 discloses his or her wages. 
 (4) Nothing in this section creates an obligation for an employer or employee to disclose wages. 
 
 SYNOPSIS:  This bill makes it an unlawful employment practice for an employer to require an employee to 
 not disclose his or her wages. 
 

MORE GOOD NEWS FROM DELAWARE STATE LEGISLATURE. The House has unanimously approved 
legislation to strengthen sexual violence reporting, training and outreach resources for Delaware 
colleges and universities. The bill, sponsored by Reps. Kim Williams and Valerie Longhurst was drafted in 
collaboration with stakeholders from across Delaware’s sexual assault advocacy community.  House Substitute 
1 for House Bill 1 would ensure that victims of sexual violence on college campuses have full knowledge of the 
options available to them, including criminal justice resources available in addition to the internal administrative 
processes led by their schools.  A recent student survey conducted by the University of Delaware found that 
fewer than 5 percent of respondents who said they were victims of sexual misconduct on campus reported 
their cases to the university. Less than half of the students surveyed said they knew how to seek help after an 
incident of sexual assault. 

Marty Johnson, Public Policy Chair 
 
 
 
 
************************************************************************************************************* 
 

GERANIUM SALE        Sheri Borrin 
                               Geranium Palooza! 

What an incredible group of women you are!!!   We did not quite reach the all 
time high sales figures from last year, but we did beat 2014 sales! We have   
several people already lined up at Lana’s (join the fun & enjoy Lana’s muffins) 
for the Rehoboth delivery between 7:30 - 8:00 am, at Rebecca & Maggie’s in 
Ocean View, and Chris Limerick is handling the orders that she took from the 
members at Curves.  Here are the incredible numbers for our local scholarship 
fund  - we made a profit of over $2300!   Get out your garden gloves and 
start planting on May 7th – after you help Rebecca & Maggie in Ocean View or 
Lana in Rehoboth to unload the truck!  Thanks to all!!! 

 
 

************************************************************************************************************* 
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************************************************************************************************************* 
 

   
 

		

SCHOLARSHIP COMMITTEE        Linda Gourley 
 

 

CGAAUW Scholarships 

The Coastal Georgetown AAUW received 53 applications on April 15 from senior girls attending Cape, Sussex 
Tech, Sussex Central, Indian River and Milford High Schools. Our thanks go out to Stephanie Shupe from 
Cape, Sonya Purcell from Indian River, Greg Hockman from Sussex Tech, Tonya James from Sussex Central, 
and Christine Reece, John Berry and Shawn Snyder from for Milford for their support. 

 The applications will be reviewed individually by the scholarship committee from April 22 – May 1. On May 2 
the committee will meet to select two applicants to receive the $2,000 scholarships. Notifications will be sent to 
the winners and guidance counselors during the 1st week of May. The applications highlight many talented 
young women. It will be difficult to select just two winners. 

	
	
 
************************************************************************************************************* 

 
 

 

 

 

 

We will meet on May 10 at 10:00 at Mary Lu Pool’s to discuss “Life in Two Genders,” 
by Jennifer F. Boylan.  The discussion will be led by Rose Mary Hendrix.  On June 14, 
we will meet at Barbara Stephanic’s to discuss “Infidel”, by Ayan Hiri Ali.  The 
discussion will begin at 10:00 and Barbara Stephanic will lead the discussion.  We 
welcome all members to participate. 

 

 

************************************************************************************************************* 
 

 

THE DIVERSITY BOOK CLUB     Rosemary Hendrix 
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Judy Catterton, a local attorney, was the speaker at the April 21st meeting of the Coastal-Georgetown branch of the 
AAUW.  She read from her prize- winning essay, “The Feminist” that describes how she became a lawyer. She also read 
some poems that she has agreed to let us include below: 
 

  

 

 

 

 

 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

APRIL SPEAKER       Judy Catterton 

We Women of a Certain Age 

 

walked boldly by men at construction sites 

who hooted and howled 

cat-called and belched lewd and lascivious at 

we women of a certain age who 

 

were expected to type and teach and mother 

but not doctor, engineer, or pilot 

we were given dolls and irons, ovens and tea cups 

not microscopes and racing cars 

 

we women of a certain age  

saw job ads that read help wanted men 

and knew we were wanted only 

in laundry rooms not board rooms 

 
when employers asked 

we women of a certain age 

if we planned on having children 

and then refused to hire us 

if the answer was yes 

we women of a certain age 

 

found places where we were 

expected to get coffee   get mail  

get pinched   get children 

off to school and dinner on the table 

 

We women of a certain age  

had less clout  less pay  less respect 

were shut out  shut down  shut up 

were told no you can’t 

no    you shouldn’t 

no   you wont 

no 

but then, we women of a certain age 

 

stood up 

spoke out 

and said  

just watch us 

 

Judy Catterton 
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The Red Curtains 
 

A small room in a seven- story dorm  

on a university campus the size of a small town. 

Two beds, two blond desks, one blond roommate 

one shared closet 

one window. 

 

My mother, a seamstress, appeared 

early in September with curtains  

slipped them on a rod, awaited praise. 

The color of a Radio Flyer, they shone like  

slippery wet pavement.  

We rolled our eyes, my roommate and me. 

 

Gone, we mocked her, invited friends to mock   

our garish, bright, chintzy  

red curtains. Lit up at night, we called 

our room the red light district. 

 

  I didn’t then see my mother wandering 

  the G Street Fabric Store in downtown D.C 

  fingering bolt upon bolt of cloth.  

 I didn’t see her spreading the fabric 

 on her tiny Formica kitchen table,  

cutting it to exactly the right size. 

Or, alone in the dark basement of the house  

where I grew up threading her sewing machine. 

  

I didn’t see her late at night lying in bed 

pin cushion, tape measure, chalk in hand, 
hemming. 

I didn’t hear her tell her friends  

I am helping my daughter, the college student. 

 

I didn’t see her wetting her finger awaiting  

the hiss of her steam iron, 

imagining my gratitude. 

Or see her carefully folding the curtains 

driving to my dorm, proudly announcing 

who she was and why she was there. 

 

No, then, I didn’t see her at all. 

 

Judy Catterton 
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REHOBOTH ART LEAGUE 67TH COTTAGE TOUR       Fran Wimbush 
 

As you know AAUW has been a sponsoring organization for the Cottage Tour for 
several years.  Linda Fischer and I are Co-Chairs for this event this year.  We have not 
met the homeowners and toured the house yet, so we are not sure the number of 
volunteers that will be needed.  Please consider joining us for this important community 
event. 

The dates for the Cottage Tour are Tuesday and Wednesday, July 12 and 13.  We will 
need two groups each day.  The morning session will be from 9:30 to 12:30 and the 
afternoon will be from 12;30 to 3:00.  If you would like to participate, please contact 
either Linda or myself.  Thank you. 

 

Fran Wimbush (302-245-1364) 

Linda Fischer   (302-423-2121) 
	 
*********************************************************************************************************** 

 
 
 
 
 
 
 
 

 
Don’t forget to bring scarves and jewelry to the AAUW May meeting.  Bring some jewelry and scarves, go home with 
different jewelry and scarves.  The prices are cheap.  Remember the grandchildren, the children all like to play.  Put on 
music and have a scarf dance.  Dress up in your new jewelry and have a party!  Come on May 19th at 10 to help, we will 
be open by about 10:15. The early member gets the best worm (no, the best scarves and jewelry).  Bring yourself and 
some small folding money.  We have volunteers to help you price items. See you on the 19th 

  

  
 
 
 
 
 
 
 
 
 

 

SCARF AND JEWELRY SALE     Penny Deiner and Lynn Masiello 
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MEMBERS IN THE SPOTLIGHT     Mary Lu Pool 
 

   Rebecca Moscoso 
 
 

 

 

With her commitment to education, her leadership skills and her concern about social issues and the environment, 
Rebecca Moscoso is an example of the best of the women of AAUW.  

Raised in Newport News, Rebecca later moved to Northern Virginia, where she lived until she relocated to the Delaware 
Coast in 2009. Having enjoyed many vacation weekends in Ocean City, when she was finally ready, nearby Southern 
Delaware was a natural choice for a place to enjoy full retirement.  

As with so many other members of AAUW, the importance of education has been a driving force in her life. Dropping out 
of college to marry and then have her three children, Rebecca decided to return to college when her youngest was close 
to school age. With persistence and determination, she completed her undergraduate work and then moved on during the 
next few years to secure a Masters and PhD at George Mason University. During this period, while continuing to raise her 
children, she also taught students with disabilities. She was next recruited by the DC Schools to be part of a team that 
evaluated bilingual students with demonstrated academic difficulties. During this time and continuing for the next fifteen 
years, Rebecca also taught bilingual special education at George Washington and George Mason Universities. She 
applied for and won a research project for the Peace Corps in Nicaragua and Honduras to determine the most effective 
method for Peace Corp volunteers to learn the language of their assigned country. She was later recruited by the DC 
Schools to start a bilingual special education program for the school system. As part of this initiative, Rebecca developed 
several courses that would lead to a certification in bilingual special education for prequalified teachers. She also recruited 
instructors, wrote syllabi, and ultimately petitioned George Mason University to adopt the program that became the first 
official off campus Masters Degree program in Bilingual Special Education offered by the university. 

A member of the Georgetown branch of AAUW since 2009, Rebecca has continued her commitment to supporting the 
education of women. She has contributed to the organization in many ways, not the least of which have been her tireless 
efforts revising and rewriting the local and state bylaws. She has served as member of the Board, participated in book 
clubs, discussion groups, and chaired our ongoing efforts to award scholarships to local female high school seniors. An 
integral part of the group that developed our very successful Find Your Future initiative, she continues to regularly assist in 
reviewing, refining and further improving the program. 

In addition to her AAUW activities, Rebecca has been very involved for many years with volunteer work with Camp 
Rehoboth and the LGBT Community, serving on at least four committees within the organization.  

When she isn’t volunteering, revising bylaws, or developing programs, Rebecca enjoys quilting, reading, and especially 
spending time with her partner, Maggie, and their large extended family, including her three children, six grandchildren, 
and Maggie’s children and grandchildren.  

Rebecca feels the pressing issues and concerns we face today include climate change, animal extinction, poverty, and 
the plight of refugees. Her hope is that we can work cooperatively to begin finding solutions before it’s too late. She would 
encourage young people to understand that risks are worth it, “leaps of faith” do work, and showing kindness to others 
should be a guiding principle for all of us. A spirit of determination, collaboration, compassion and respect for others, 
coupled with an appreciation of the environment and the value of volunteerism are what have been the guiding principles 
of Rebecca’s life. We are all blessed to have her part of our AAUW family. 

 

Photography by Mary Lu Pool 


